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Advanced Management Accounting and Control, 7.5 credits
 

Advanced Management Accounting and Control, 7,5 högskolepoäng 

 

Intended Learning Outcomes (ILO) 
On completion of the course the students will be able to:
 

Knowledge and understanding

1. understand the role of management and management control in in a societal context and from a social
constructionist perspective
2. understand the interdependency of “organization” and “management”
3. understand the role of management, management control and management accounting in the social
construction of organizations
4. understand the role of management control in the achievement of organizational goals and objectives
and the implementation of strategy
5. understand different types of management control systems
6. understand the role of accounting within management control systems
7. understand a number of different management control structures and processes
8. understand performance evaluation by means of management control and management accounting
systems
9. understand models for analysis and control
 

Skills and abilities

10. critically assess management control an management accounting issues
11. critically assess models of management control and their implications for managerial practice
12. critically assess evaluations of organizational performance
 

Judgement and approach

13. assess and discuss the notion of general management and management control in organizations
14. assess behavioral implications of management control systems, including accounting-based
performance measures, and discuss their consequences from different perspectives
15. identify, assess and discuss management control challenges.
 

Contents 
This is a master level course designed to integrate issues of management and management accounting
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with those of other disciplines in order to give students the ability to assess the role of management
control and management accounting in accomplishing organizational goals and strategies, pursuing
corporate governance, corporate sustainability and similar issues.
 
The course covers such topics as: the role of rationality, decision making and accounting in organizations;
the evolution of management accounting; management control systems, e.g., planning, strategy
formation and budgeting; ideas of leadership and incentives; the implementation of managerial control
and accounting systems; and evaluation and auditing.
 

Type of instruction 
The primary teaching method is seminar discussions in which students participate and present the results
of their own work and discussions. Students are expected to critically assess and discuss the assigned
literature. Seminar discussions are supplemented by lectures. Course literature and teaching is in English.
 
The teaching is conducted in English.
 

Prerequisites
Bachelor's degree in Business Administration (or the equivalent).
 

Examination and grades
The course is graded A, B, C, D, E, FX or F.
 
All learning outcomes are subject to evaluation based on (i) students’ memos and active participation in
the course seminars, and (ii) an individual, written examination.
 
In order to get a Pass grade students must (i) write six individual memos based on the assigned literature
for six seminars, (ii) participate in the writing of six group memos, similarly based on the assigned course
literature, and (iii) actively participate in six seminars, presenting the work of their group and discussing
the work of other groups, as well as chairing 1-2 seminars.
 
In addition, students must pass a written examination at the end of the course. In order to receive the
Pass with Distinction grade students must answer at least 80 per cent of the questions on this exam
correctly.
 
Registration of examination:

1 Determines the final grade of the course, which is issued only when all course units have been passed.
3 Written examination
 

Course evaluation
At the outset of the course the course manager ensures that course evaluators are elected (or exist) among
the students. The course evaluation is carried out continuously as well as at the end of the course. On the

Name of the Test Value Grading

Examination1,3 3.5 credits A/B/C/D/E/FX/F

Memos 4 credits U/G
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completion of the course the course evaluators and course manager discuss the course evaluation and
possible improvements. The result is reported to, among others, the Associate Dean for Education, the
Council for Undergraduate and Master Education, and the Board of Directors of JIBS. The course
manager shall at the outset of the following course report results and measures taken in the previous
course evaluation.
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